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The entity does not consider the Principles material to its business

(Yes/No) Not Applicable

The entity is not at a stage where it is in a position to formulate and
implement the policies on specified principles (Yes/No)

The entity does not have the financial or/human and technical resources

available for the task (Yes/No) Not Applicable

It is planned to be done in the next financial year (Yes/No)

Any other reason (please specify)

SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

This section is aimed at helping entities demonstrate their performance in integrating the Principles and Core Elements with key processes and
decisions. The information sought is categorized as “Essential” and “Leadership”. While the essential indicators are expected to be disclosed by every
entity that is mandated to file this report, the leadership indicators may be voluntarily disclosed by entities which aspire to progress to a higher level
in their quest to be socially, environmentally and ethically responsible.

PRINCIPLE 1
Businesses should conduct and govern themselves with integrity, and in a manner that is Ethical, Transparent and Accountable.

(This principle focuses on the importance of ethical conduct and transparency in business operations. Companies should follow ethical business
practices and adhere to high standards of integrity. They should also be transparent about their activities, operations, and financial reporting, as well
as be accountable for their actions)

ESSENTIAL INDICATORS

1. Percentage coverage by training and awareness programmes on any of the principles during the financial year:

Total %age of persons
number of in respective
training and . s — L categor
Segment 9 Topics/principles covered under the training and its impact gory
awareness covered by
Programmes the awareness
held programmes
Board of SDBL has been committed itself in Spreading awareness and creating a learning
Directors 4 environment through its familiarization programs for its Board of Directors at regular 80%
intervals
Key SDBL conducted awareness sessions on various area covering Conflict of Interest,
Managerial 6 Employee Health & Safety, External Communications, Human Rights & Dignity at 75%
Personnel Workplace and Information Management and Security.
Employees During the year, SDBL has conducted various awareness programs and workshop on
other than 5 health & safety, skill development programme, Information on cyber security awareness, 75%
BOD and KMPs programmes on mental and physical well-being.
During the year, SDBL has conducted various awareness programs and workshop on
Workers 7 health & safety, skill development programme, Information on cyber security awareness, 65%
programmes on mental and physical well-being.

2. Details of fines / penalties /punishment/ award/ compounding fees/ settlement amount paid in proceedings (by the entity or by directors /
KMPs) with regulators/ law enforcement agencies/ judicial institutions, in the financial year, in the following format:

Monetary
Name of the Has an
: - regulatory/ Amount : appeal
Particular NGRBC Principle enforcement Brief of the Case been
L (In INR)
agencies/ judicial preferred?
institutions (Yes/No)
Penalty/Fine NIL NIL NIL NIL NIL
Settlement NIL NIL NIL NIL NIL
Compounding NIL NIL NIL NIL NIL
fee
Non-Monetary
Imprisonment
Nil
Punishment




